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Values to ensure greater leverage;

. Develop new unit overviews that incorporate new
curriculum meet our needs to engage and support all
students (HOC & Teaching staff)

PATTERNS & . Explore Innovation and Creativity as a strategy to

BEHAVIOUR improve student and Teacher engagement (All Staff)

e Ensure budget and resourcing plans reflect our whole
school directions (Principal & P&C)

e Reflect on and strengthen our professional
performance planning, coaching and other planning
processes (HOC, Literacy/Numeracy Coach, AO3 &
Principal)

Building Capacity of
Teachers

¢ Intervention & Differentiation (clarifying process for
support)

¢ Wellbeing (develop a framework)

. Quality Learning Environments (explore the
possibilities)
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Professional Learning processes will be the key to
supporting this work. Coaching and planning processes in
action lead by HOC and Literacy Coach




